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Overcoming gender inequality is a serious challenge for many countries all over the world. Different
reforms aiming at reduction of gender inequality are often a necessary condition for joining international
alliances and associations. The article presents an example of comparative analysis of gender statuses
in European partnership countries: Armenia, Azerbaijan, Georgia, Moldova, Ukraine and Russian Federa-
tion (1) on the one hand, and Iceland — on the other hand due to the latter leading position in the Global
Gender Gap ranking. This ranking as well as the results of the comparative analysis can be useful for
lecturers in the courses on gender inequality, international comparative studies and others. The author pro-
vides a definition of the concept “gender inequality”, an overview of existing methodological approach-
es to the international gender inequality measurement and interpretation. Based on the Global Gender Gap
Index (GGGI) author describes men and women positions in the countries mentioned above in such socially
important fields as politics, economy, education, and life expectancy; provides her own explanations of
the current situation and perspectives for its development. The study shows that for all the countries under
consideration the most problematic are (1) political sphere in the terms of women’s empowerment and
(2) the sphere of healthcare from the point of quality and duration of men’s lives. The most unproble-
matic field from the comparative gender analysis point of view is educational sphere. According to the results
of the comparative analysis, the most egalitarian country seems to be Moldova, while the least egalita-
rian — Azerbaijan. This article is based on the data of the International project ReSET «European visions
and divisions: comparative studies in improving of teaching sociology” (supported by OSI HESP
in 2010—2012).
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Today gender equality is considered as the humanist ideal and one of the keys to
successful development of the world. A lot of countries and international associations
declared gender equality one of their basic life principles, for example European Union
(EU). Many countries, especially the eastern neighbors of the EU that aim to join Euro-
pean Union, understand that for a quick and successful integration it is necessary to
achieve not only the specified standards of living, but also the gender equality. To moni-
tor the global gender inequality situation, and the results of national attempts to over-
come it many measuring instruments were developed. The article provides an overview
of such instruments, proposes some ways for gender indices improvement, presents
an example of using Global Gender Gap Index (GGGI) to compare the gender inequality
situation in the European partnership countries: Armenia, Azerbaijan, Georgia, Moldova,
Ukraine and Russia on the one hand, and Iceland (as a leader of the ranking and the
member of EU) — on the other, and outlines the results of the current reforms that
aim to guarantee gender equality and are a necessary step for joining EU. In order to es-
timate the reforms’ priorities and outcomes, as well as of different gender programs
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and projects effectiveness, the author proposes two approaches — synchronic and dia-

chronic — on the basis of comparative studies and international indices of gender in-

equality.

Thus, gender inequality — is a kind of inequality that reveals itself in the impos-
sibility of full realization of one’s rights due to his gender and gender discrimination
practices. The cross-national perspective of gender analysis allows to assess both —
gender equality (World Bank indices, International Economic Forum, etc.) and mechan-
isms of its production and reproduction in various spheres of public life.

There are two main sources of gender inequality: institutional (legal restrictions
for representatives of either sex in rights, such as prohibition for women to drive cars
in Saudi Arabia) and cultural (normative gender roles, occupations, and social positions).
Gender differences are usually measured by international indices based on indicators
of gender equality in various spheres of social life (2):
¢  Gender Inequality Index (GII) reflects women’s limited opportunities in three

‘dimensions’ — reproductive health, empowerment and at the labor market [7] (3);
¢ Gender-related Development Index (GDI) is quite similar to Human Development

Index (HDI) (4), but it takes into account gender inequality in men and women

achievements. Its methodology imposes penalties for inequality, for instance, if

GDI falls, i.e. the gender gap in achievements increases. The greater the gender

disparity in basic opportunities, the lower is country’s GDI compared to its HDI.

GDI is actually a version of HDI adapted for measuring gender inequality [2];
¢ Relative Status of Women (RSW) consists of the same components as GDI except

for the comparison of absolute levels of gender achievements. It takes into account

average levels of three indicators: the ratio of female and male involvement in edu-
cation, the ratio of female and male life expectancy according to the European

Gender Equality Index, and the relative female and male returns to labor [3];
¢ European Union Gender Equality Index combines different gender indicators in one

resulting index — six core measures (work, money, knowledge, time, power and

health) and two satellite ones (intersecting inequalities and violence). This index
measures gender gaps taking into account differences in gender achievements to
ensure that gender gaps are not perceived as normal and positive (only for Euro-

pean Union Members) [1];
¢ Gender Empowerment Measure (GEM) as a measure of agency evaluates advances

in women’s positions at political and economic forums; examines the extent to

which women and men can participate in economic and political life and in deci-
sion-making; while GDI focuses on the expansion of capabilities, GEM considers

how these capabilities are used to take advantages of life [2] (5);

& Social Institutions and Gender Index (SIGI) captures inequalities based on social
institutions (inequality outcomes such as educational restrictions, health status,
economic and political participation) and measures ‘inputs’ for such inequalities
in 102 non-OECD countries; social institutions are defined as long-lasting codes of
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conduct, norms, traditions, informal and formal laws that determine the gender

equality [10];
¢ Inequality-adjusted Human Development Index (IHDI) takes into account not only the

average achievements of the country (health, education and income), but also how

these achievements are distributed among its population (level of inequality) [8];
¢ Gender Equality Index (GEI) measures the gap between women and men in edu-

cation, economic and political empowerment [4];
¢  Global Gender Gap Index (GGGI) estimates how countries distribute resources

and opportunities among men and women regardless the overall amount of the re-

sources; shows the scale of the gender inequality gap in four areas [5]: 1) economic
participation — salaries, access to high-skilled employment, etc.; 2) educational op-
portunities — access to basic and higher levels of education; 3) health and sur-
vival — life expectancy and gender balance; 4) political empowerment — genders’
roles in decision-making structures. The more equal are positions of men and wom-

en, the higher place in ranking the country occupies (table 1).

To estimate the increase/decrease of the gender gap we can analyze two figures:
the rank of the country in the international rating, and GGGI value. The place in ranking
shows that the country manages to meet the global criteria of gender equality. For in-
stance, despite the fact that the index of gender development in Ukraine in 2006—2007
did not change, the country’s rank fell by 9 points, while Armenia in 2007—2008 in-
creased its index by 0,003, but lost 7 points. To prove that the world keeps on approach-
ing gender equality we have to compare indices of gender inequality and countries’
positions in ranking. For example, Moldova in 2006 with the index of 0,712 occupied
the 17" place, while in 2010 with the index of 0,716 — only 34"

In general, none of the countries (except Iceland) kept up stable positive (gender
gap decreasing) or negative (gender gap increasing) dynamics in GGGI. To understand
what leads to increase or decrease of the index we have to consider its sub-indices
(table 2).

The size of the article does not allow to analyze each subindex for the period of
2006—2014, so we will consider only 4 key subindices in 2013—2014 (table 3). For
instance, Moldova from 2012 to 2013 fell by 7 points in the ranking due to GGGI de-
crease by 0,007 (from 0,710 to 0,703). One of the reasons is the decrease of women
economic participation — reduction of the number of women who had jobs (compared
to men), decrease in women salaries and opportunities to occupy top positions (Table 4).

One possible explanation of the situation is that 2012 was a hard year for the na-
tional economy of Modova: GDP fell by 0,8%, exports — by 2,5%, industrial produc-
tion — by 3.1%, and the number of registered enterprises was lowest since 2003. In
other words, there is deterioration in economics and decline in business activities —
they usually worsen the position of women due to the gender stereotype that «a man
is the breadwinner of the family». Secondly, there is a decrease of educational attain-
ment subindex by 0,006 due to the reduction of number of women receiving primary
education (as compared to men), probably because of changes in demographic pyramid
and chances to enroll on primary school.
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Table 5
Educational Attainment in Moldova (female to male ratio, 2012—2013)
Educational Attainment 2012 2013
Literacy 0,99 0,99
Enrolment in primary education 1 0,98
Enrolment in secondary education 1 1
Enrolment in tertiary education 1 10

It should be mentioned that education is one of the spheres where gender gap is
minimal, while politics is one of the most unequal spheres: the world’s highest political
empowerment subindex reaches 0,7544 (2013), while educational attainment — around 1.
The struggle of women for voting rights began in 1870s, by 1930s in most European
countries women won the right to vote and be elected. However, the number of wom-
en in politics is still small (table 6—7).

Table 6
Percentage of seats held by women in national parliaments [11]

Country 2005 | 2006 | 2007 | 2008 | 2009 | 2010 | 2011 | 2012 | 2013 | 2014 | 2015
European 22,2 23 24,7 25,2 25,7 255 | 26,3 27,5 30 30 30
Union
Iceland 33,3 33,3 33,3 33,3 42,9 | 429 | 39,7 39,7 39,7 40 41
Ukraine 5,3 8,7 8,2 8,2 8 8 8 9,4 9,4 12 12
Russian 9,8 9,8 14 14 14 14 13,6 13,6 13,6 14 14
Federation
Belarus 29,1 29,1 29,1 31,8 31,8 | 31,8 | 31,8 26,6 26,6 27 27
Moldova 21,8 21,8 21,8 21,8 23,8 18,8 | 19,8 19,8 19,8 18 22
Armenia 5,3 5,3 9,2 8,4 9,2 9,2 8,4 10,7 10,7 11 11
Georgia 9,4 9,4 9,4 6 5,1 6,5 6,6 12 12 12 11
Azerbaijan 13,0 11,3 11,4 11,4 11,4 16 16 16 16 16 16

Table 7
Political Empowerment Subindex in 2014 (female to male ratio)
Country Rank Women Women Years with female
in parliament in ministerial head of the state
positions (in last 50 years)
Iceland 1 0,66 0,6 0,68
Moldova 59 0,23 0,38 0,03
Russian Federation 125 0,16 0,07 0
Georgia 94 0,14 0,27 0,01
Azerbaijan 127 0,18 0,03 0
Ukraine 105 0,11 0,17 0,06
Armenia 123 0,12 0,13 0

Some authors suggest suggests that a variety of factors contributes to this pheno-
menon: such structural barriers as level of socioeconomic development and the propor-
tion of women in professional and managerial positions; such political institutions as pro-
portional electoral system and gender quotas in party recruitment; and the impact of po-
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litical culture, including the predominance of traditional attitudes toward women in de-
cision-making roles [9. P. 130]. Studies of the role of the political recruitment system
in establishing democracies such as Britain, Finland, and the Netherlands show that
these attitudes influence both — whether women are ready to become candidates for
the office (supply side of the equation) and the criteria used by ‘gatekeepers’ (party mem-
bers and leaders, media, financial circles, and electorate) to evaluate ‘suitability’ of can-
didates (demand side).

In societies with traditional interpretation of gender roles women are reluctant to
run for an office and even if they do, they fail to attract sufficient support to win. Recent
studies show that female politicians mention hostile attitudes toward women’s political
participation as one of the most important barriers for running for parliamentary posi-
tions [9. P. 133]. “Egalitarian attitudes toward women in office are more widespread
in postindustrial societies, reflecting broad patterns of socioeconomic development and
cultural modernization. Moreover, these attitudes are not simply interesting in them-
selves. They seem to have a powerful impact on political reality, since egalitarian values
are significantly associated with women being successfully elected to office. Culture
matters... The more egalitarian attitudes among the younger generation in postindustrial
societies, especially among younger women, suggest that over time we can expect to see
continued progress in female representation in these societies” [9. P. 144].

However, this is unlikely to happen in Ukraine in the nearest future due to the
persistent prejudices against women’s political leadership: see the distribution of an-
swers to the question “Does ability to get a position in the state governing bodies depend
on gender?” [14. P. 35] (Figure 1). 40% of men and every second woman in Ukraine
believe that it is harder for females to occupy a decision-making position, which repre-
sents a strong psychological barrier for political participation.

h
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45
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—
(ar]
[ ]

Male Female

B Yes, it is harder for male El Yes, it is harder for female
B Mo, it doesn’t depend on the gender O Don't know

Figure 1. “Does ability to get a place in the state
governing bodies depend on gender?” (%)

To maximize its competitiveness and development potential, each country should
strive for gender equality in the economic sphere too, i.e. guarantee women the same
rights, responsibilities and opportunities as men possess (table 8).
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Table 8
Economic Participation and Opportunity, 2014
Country [Rank| Sex Labour | Wage |Legislators,| Profes- Female Male Women
ratio | force par- |equality| senior offi- | sional and adult adult chances
(male/ | ticipation | (ratio) | cials, and | technical | unemploy | unem- to head
female) | (female to managers | workers | ment (%) | ploy- an enter-
male ratio) (ratio) (ratio) ment prise*
(%)
Moldova 32 0,9 0,91 0,67 0,57 2,16 6 8 5
Iceland 7 10,95 0,95 0,74 0,67 1,00 6 8 6
Russian 42 0,86 0,87 0,68 0,64 1,81 5,1 5,8 4,9
Federation
Azerbaijan 72 0,98 0,92 0,73 0,08 1,59 6 5 5
Ukraine 31 0,85 0,85 0,69 0,66 1,74 6,4 8,5 4,7
Georgia 64 | 0,89 0,77 0,76 0,51 1,62 13 17 5
Armenia 82 0,87 0,74 0,66 0,31 1,88 35 22 5

*Survey data, responses on a 1-to-7 scale (1 = worst score, 7 = best score).

Unfortunately, GGGI does not take into account horizontal segregation that would
help to understanding the situation better and to see the leading spheres of gender inequa-
lity. Unlike previous years, there is no such record as “female teachers, primary/se-
condary/higher education (%)” in 2014 report. After graduation, women face barriers
that prevent them from taking positions that correspond to their level of education: thus,
despite the fact that women more often have higher education diploma (table 9), they
are less likely to occupy senior positions.

Table 9
Indicators of educational involvement, 2014
Country Rank | Literacy Enrol- Enrol- Enrol- Female Female Female
rate (fe- ment in ment in ment in teachers, | teachers, teachers,
male to primary | second- higher primary second- higher
male educa- ary edu- educa- educa- ary edu- education,
ratio) tion cation tion tion, % cation, % % (2013)
(ratio) (ratio) (ratio) (2013) (2013)
Armenia 31 1 1,1 1,19 1,57 100 84 56
Azerbaijan 92 1 0,98 0,98 1,05 88 n/a 52
Moldova 56 0,99 0,99 1,01 1,32 97 77 57
Georgia 80 1 1,01 0,95 1,27 86 59 39
Russian 28 1 1 n/a 1,35 98 81 56
Federation
Ukraine 29 1 1,02 1 1,15 99 76 n/a
Iceland 1 1 1,01 1,01 1,70 n/a n/a 47

In the process of self-realization in social and political spheres, women face discri-
mination that makes them feel unsure of their chances and understand that they have
to overcome hidden and obvious resistance from colleagues and managers (‘glass ceil-
ing’, ‘sticky floor’). In the study conducted by Institute of Sociology of Ukraine, respon-
dents were asked about the circumstances that prevent men and women from building
successful careers [14. P. 42]. The major obstacle — “lack of professionalism” — was
mentioned by both sexes, while other were different for women and men: women more
often chose “having a family and children” (the problem of ‘double workload, see ta-

330



Kharchenko E.I. Gender inequality indices for the European partnership countries comparison

ble 10), men — “lack of education”. Another obstacle is that managers do not want to
hire a woman because of her possible maternity leave. General attitudes towards female
entrepreneurs are rather neutral, but there is a clear trend: the smaller the business, the
more positive is an attitude to the woman that runs it [14. P. 58].

Table 10

Mean age of marriage for women
(Global Gender Gap Report 2014)

Country Age, years
Moldova 22
Armenia 24
Ukraine 23
Azerbaijan 24
Russian Federation 24
Iceland 28
Georgia 23

Still another problem is that women receive less salary than man for the same
work in private enterprises (in state budgetary organizations salaries are fixed). There are
several explanations of this fact: women have lower salary requirements than men;
women are more conservative when changing jobs, so even being aware of salary dif-
ferences they continue to work in the organization.

The last subindex that we have to consider is health and survival subindex, par-
ticularly life expectancy (table 11).

Table 11
Life expectancy (male, female) [11]
Coun- Year
tr
Y 2005 2006 2007 2008 2009 2010 2011 2012 2013

M| F|IM|F|M|F|{M|F|M|F|M|F|M|F|M|F]|MF

Icel- |79,6 [83,5|79,5|829 |79,6 |83,4 |80 83,3 (78,8 (83,8 |79,8 |84,1 |80,7 84,1 81,6 |84,3 82|85
and
Ukrai | 62,2 |74 62,4 | 74,1 |62,5|74,2|62,5|74,3 |63,8 | 74,9 |653 |75,5 |66 75,9 | 66,1 |76 66 | 76
ne
Rus- |64 71,9 (64,2 |72 64,3 [ 72,1 (64,5 | 72,1 64,6 | 72,3 |64,7 | 72,4 |64,8 | 72,6 |64,9 |72,7 |66 |76
sian
Fede-
ration
Mol- |64 71,9 (64,2 |72 64,3 [ 72,1 (64,5 | 72,1 |64,6 | 72,3 |64,7 | 72,4 |64,8 [72,6 |64,9 |72,7 65|73
dova
Arme- | 70 76,8 | 70,2 |77 70,5 (77,2 70,7 |77,4 |70,8 |77,5 70,9 |77,7 | 71,1 |77,8 |71,2 |77,9 |71 |78
nia
Geor- | 69,4 | 76,6 69,9 | 76,8 | 69,7 | 77 69,8 | 77,1 |70 77,3 70,1 77,4 70,3 |77,5|70,4 |77,7 |71|78
gia
Azer- (66,2 |71,8 |66,6 |72,3 |66,9 |72,8 |67,1|73,1 67,3 |73,4|67,4|73,6 |67,5|73,7|67,6|73,8|68|74
baijan

Despite the general trend of life expectancy increase, male life expectancy lags be-
hind female. In the Eastern European partners of EU, deaths from external causes (acci-
dental alcohol poisoning, homicides and suicides) and social diseases are quite frequent,
especially among men. For instance, male mortality from accidental alcohol poisoning
in 2009 amounted to 0,1 per 100 000 in Armenia, 0,2 — in Azerbaijan, while deaths of
women from the same causes — 0 in both countries. There are stable high mortality
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rates from accidental alcohol poisoning in Russia (25 deaths per 100 000 for men and 6,5
for women) and Ukraine (23,4 and 4,5 respectively) [15] (6). Alcohol consumption in-
creases the risk of death from cirrhosis, pancreatitis, and cancer, as well as from external
causes (alcohol poisoning, homicides, suicides, accidents, injuries, etc.) [13]. Mortality
rates from suicide in CIS are about twice as large as in EU: in 2009 the death rate from
suicide and self-inflicted injuries in the EU countries was about 17 cases per 100 000,
while in CIS — 34,6 (see also tables 12—13).

Table 12
Mortality from self-harm per 100 000, 2012 [12]
Country Male Female
Moldova 29,34 5,87
Armenia 5,27 1,18
Ukraine 35,61 6,89
Azerbaijan 2,3 1,02
Russian Federation 39,67 7,5
Georgia 6,44 1,4
Table 13
Mortality from violence per 100 000, 2012 [12]
Country Male Female
Moldova 12,9 6,2
Armenia 4,9 11
Ukraine 8,0 2,9
Azerbaijan 8,7 2,2
Russian Federation 17 4,8
Georgia 4,3 0,8

It is hard to compare Ukraine with other countries by the rates of mortality due
to the “Revolution of dignity” events and the ATO (antiterrorist operation) that begun
in 2014 (the level death from external factors grew up to 374 per 100 000).

The quality of life and lifestyle influence not only mortality from external causes,
but the mortality from so-called ‘social diseases’. High male mortality from tuberculosis
is largely due to the untimely treatment in hospitals, as well as irresponsible attitude
to one’s health and specific lifestyle (smoking, alcoholism and drug addiction). Tuber-
culosis remains one of the most common diseases among infectious diseases, especially
among men (table 14).

Table 14
Mortality from tuberculosis per 100 000, 2012 [12]
Country Male Female

Moldova 22,6 3,2
Armenia 10,9 1
Ukraine 25,2 4.1
Azerbaijan 6,8 1,7
Russian Federation 24,5 4.5
Georgia 7,2 1,2
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Thus, gender inequality is a form of social inequality that has been the feature of the
whole world since ancient times. Before the industrial revolution, gender inequality
was justified by the unequal physical abilities of men and women. Nowadays gender
inequality is mostly culturally conditioned — social positions of men and women in dif-
ferent countries are not the same due to the dominant interpretations of gender roles
and responsibilities in private and public life. To measure the distance between genders,
a large number of indices were developed (GDI, GGGI, GEM, SIGI, GII, etc). These
indices take into account data on various social spheres such as politics, economy, edu-
cation, health care and others. According to these indices, five countries considered
in the article (Armenia, Azerbaijan, Georgia, Russia and Ukraine), which are included
in the European Partnership program, occupy middle positions in the international gender
ranking (based on Gender Gap Index) and lag far behind the EU countries due to the
female underrepresentation in politics and business activities, while at the same time men
lag far behind women in life expectancy. To understand the roots of gender inequality
and the ways to change the situation, we have to analyze different countries’ values, tradi-
tions and lifestyles as well as political initiatives and sociological projects that aim to
‘measure’ the gender inequality patterns (7).

NOTES

(1) Russia is not a partner of the European partnership program, but has a great influence on the
countries mentioned.

(2) For further information about differences, limitations, etc. of these indices see: “Frequently Asked
Questions (FAQs) about the Gender Inequality Index (GII)” UNDP. Human Development Re-
ports // URL: http://hdr.undp.org/en/statistics/faq; Suman S. The Gender Inequality Index along-
side alternative Gender Measures: Pros & Cons and the Debate // Oxford Poverty & Human De-
velopment Initiative Department of International Development Queen Elizabeth House,
University of Oxford // URL: http://www.ophi.org.uk/wp-content/uploads/GII-Presentation-
Week2-Dr2.pdf.

(3) For more details on GII see: Technical Notes. UNDP. Human Development Reports // URL:
http://hdr.undp.org/en/media/HDR 2010 EN TechNotes_reprint.pdf.

(4) Human Development Index (HDI) is a generalized indicator of human development that mea-
sures the average achievements of the country in three basic dimensions: long and healthy
life, access to knowledge and decent standards of living.

(5) For more details on GDI and GEM see: Technical Note 1 HDR 2007/2008. UNDP. Human
Development Reports // URL: http://hdr.undp.org/en/media/HDR 20072008 Tech Note 1.pdf.

(6) The article is based on the year 2009 data, for more recent data see World Health Organization
website.

(7) For more political initiatives of the European Institute for Gender Equality (EIGE) see: URL:
http://eige.europa.cu.
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MCNOJIbSOBAHUE MEXXAYHAPOAHbLIX UHOAEKCOB
FrEHAEPHOIO HEPABEHCTBA
ANA CPABHUTENIbHOM OLLEHKU CUTYALUU
B CTPAHAX EBPOMNEWCKOIO NAPTHEPCTBA

E.N. Xapuenko

Kadenpa meToonorun 1 METOOB COLMOIIOTHUECKUX MCCIIEJOBAHUN
Kueckuii HarMoHaIbHBIN yHUBEpCUTET MMeHH Tapaca IlleBuenko
ya. Braoumupcras, 64/13, Kues, Ykpauna, 01601

Ipeononenne reHIEpPHOTO HEPABEHCTBAa — CEPbE3HEHIINIA BEI30B JUTI MHOTHX CTpaH MHupa. Kpome
TOT0, pa3paboTKa U peanu3alys Mep M0 COKPAIIEHHIO TeHIEPHOTO Pa3pblBa YacTO BHICTYIIAIOT 00A3aTeIb-
HBIMH YCITOBHSIMH JUTS BCTYIDICHHS CTPaHbI B MEXXTyHApOIHbIC COFO3BI M OpraHu3aImi. B cratee npencTas-
JIeH TIpHMeEp HMPOBENCHNUS COIIOCTABUTENIBHOTO TEHIEPHOTO aHalM3a B CTpaHax EBporelickoro mapraepcTsa:
Apmennu, Asep6aiipkane, I'py3un, Momnnose, Ykpaune u Poccuiickoit @eaepanuu (1) — ¢ ogHoll cTo-
POHEIL, ¥ Vcmanmmm — ¢ Opyroi, MOCKOJIBKY JaHHAs CTpaHa 3aHMMAaeT JIMIUPYOIINe TIO3NUIMH BO BCEX
MEXIyHapOJHBIX TeHICPHBIX HHJIEKCaX, IEMOHCTPHPYSI BRICOYAHIIIE TIOKa3aTeNIN I'eHICPHOTO PaBeHCTBA
BO BCeX cpepax oOIIeCTBEHHOI sk13HN. [ T00aNbHBIA PEHTHHT TEHIEPHOTO Pa3phIBa CaM I10 ceOe, a TakKe
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PE3yJIBTATHl €r0 MCHOIB30BAHMS B CPAaBHUTEIEHOM MEKCTPAaHOBOM aHAIN3E MOTYT OBITH ITOJE3HBI IS
HccieoBaTeNied W IperofaBaTereil, YUTAIOMMX KyPChI IO TeHASPHOH COIMOJIOTHH, CPaBHUTEIEHBIM
HCCIIEZIOBAaHMSIM H T.J. ABTOP NPUBOAUT OIIPEICNICHHE TTOHSITHS «TCHACPHOE HEPABEHCTBOY» U IIpeuIaraeT
KpaTKHil 0030p METOMOJIOTHYECKHIX MOIXOIO0B K CONOCTABHTEIHHON OICHKE I'€HICPHOTO HEpaBEeHCTBA
B MEXTyHapOHOM KOHTEKCTE M MHTEpIpETalny ee pe3yapTatoB. Ha ocHoBe MHIekca rio0ambHOTO TeH-
JIGPHOTO Pa3pbiBa aBTOP XapaKTEPH3YeT MOJIOKEHAEC MYXXUHH 1 JKEHIIMH B MEPEUNCIICHHBIX BHIIIE CTpaHaX
B TaKUX CONIMAJIBHO 3HAYMMBIX 00JacTsX, KaK MOIUTHYECKas M SKOHOMUYECKas IesITeIIbHOCTh, 00pa3o-
BaHHUE W NMPOJODKUATEIIFHOCTD JKM3HH; 000CHOBEIBAET COOCTBEHHBIE HHTEPIIPETAIIHH HEIHEIITHEH CHTyalny
U TEPCIICKTHB e pa3BUTHA. [IpoBeeHHOE ¥CCiIeNoBaHHe MOKa3ajo, YTO HamOoJee SBHBIA TeHICPHBIH
JUCOAaHC B PACCMaTPUBACMBIX CTpaHax HaOmronaetcs B (1) MoMUTHKE (C TOYKH 3PSHHS BOBICYEHHOCTH
JKEHIIUH) U (2) 31paBOOXpaHeHHH (C MO3UIMI Ka4eCTBa U MPOJOKUTENILHOCTH KU3HU My>XK4rH). Hau-
MEHBIIIHE TeH/IEPHBIC PA3IIAYKS MO Pe3yJIbTaTaM CONOCTABUTEIFHOTO aHAN3a OBLTH BBISBIICHEI B 00pa3oBa-
TensHOH chepe. Kpome Toro, mo WToraM HMCClICIOBAHMS HAHOOJee STaTMTApHOM CTPAHOI Cpely paccMoT-
PEHHBIX OKazanmack MongoBa, HanMeHee — A3sepOaiimkaH. Takue BHIBOABI O3BOJIMIIH C/IENIaTh TaHHbBIC
MeXIyHapoHoro IpoekTa «European visions and divisions: comparative studies in improving of teaching
sociology” (mpu mojnepxkke OSI HESP, 2010—2012), B KOTOpOM NPHHUMAJT Y4aCTHE aBTOpP CTATHU.

KarueBble coBa: TCHACP,; TCHACPHOC HCPABCHCTBO; PACIINPCHUC BO3MOXKHOCTEH KCHIIUH; U3-

MEpeHHe; CPaBHHUTEIBHBIA aHann3; MHaeKe robarsHOTo TeHAepPHOTo pa3phiBa; CTpaHbl EBponetickoro
apTHEPCTBA.





