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The benefits of diversity in education and business have been touted for decades
pointing to improved problem-solving, creativity, and educational and business outcomes
(Curseu & Pluut, 2013; Montalvo & Reynal-Querol, 2014). Some research also points
to perils of diversity such as increased conflict (Ross, 2014). But what exactly is diversity?
Diversity is construed as the presence of people from diverse sociocultural backgrounds,
including but not limited to race/ethnicity, gender identity, sexual orientation,
socioeconomic status, religion, and ability/disability. These characteristics of diversity
are internationally applicable, but how social inequities and disparities based on these
characteristics are expressed is quite rooted in specific social (e.g., national) contexts.

Social categorizations, and the very conceptualization of health and illness, are socially
constructed (Burton, 2015; Waters, 2010). Because psychology deals with the broad
spectrum of human behavior, including mental health and illness, it is critical that we are
able to understand the wide variety of human experiences and that our psychological
scholarship is both accurate and benefits people equally. This is not just a general values
statement, it is an ethical imperative for researchers internationally (World Medical
Association, 2013). In addition to the importance of understanding human behavior in
its cultural context, and acknowledging the methods and instruments of psychology as
cultural artifacts (Domenech Rodriguez et al., 2018). To date, much research is WEIRD
(Heinrich, Heine, & Norenzayan, 2010), providing both a challenge but also an excellent
opportunity for the field of psychology.

Psi Chi, as the International Honor Society in Psychology, has seized this opportunity
to address a pressing need in psychology. Psi Chi is uniquely positioned to help fill the
enormous gaps in knowledge regarding the variety of human experiences. As a society
that encourages membership from the early college years, we are in an excellent position
to partner with educators on college campuses to help shape the minds and hearts of
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psychologists- and psychology-supporters-in-training. The society’s publications,
programs, scholarships, awards, grants, and other resources are vast and available to all
of our members (visit www.psichi.org). Providing a global perspective from the outset of
their higher education careers can transform the field by setting the expectations for an
international perspective.

It is critical in the process of internationalization not to recreate the very social
dynamics that have created inequities. Representation alone (i.e., diversity) is not sufficient
to create a truly international organization. Power-uneven approaches to international
collaborations can result in intellectual colonization, cultural imperialism, or cultural
appropriation (e.g., in research, see Domenech Rodriguez et al., 2018). Practicing
principles of inclusion wards off against engaging internationalization in the fashion of
explorers/colonizers of the past. Inclusion is the focus on equitable participation and
leveraging differences to achieve good outcomes (Roberson, 2006).

The strength of Psi Chi’s approach over the past decade has been to establish true
partnerships with scholars around the globe through personal contact, proactive
investment, and perhaps most importantly, our own growth as an organization.
International chapters have been established primarily through substantive and meaningful
personal contact whereas with students or faculty. Those personal relationships allow for
an ongoing communication that results in the identification of specific organizational
structures or processes that are insular or outdated. Specific issues, such as the differences
in psychological training across the globe, result in requirements that may not be relevant
or may be impractical in settings outside the United States (e.g., that faculty advisors
hold a Ph.D.). As these issues come up, the organization takes steps to identify the
structural barriers to meaningful participation of an international community. The Board
discusses the original intent of requirements and regulations in the context of the mission
of Psi Chi and thoughtfully and deliberately discuss alternatives. Sometimes changes are
assimple as internal policy shifts, whereas others have required constitutional amendments.
Constitutional amendments are our highest level of difficulty in organizational change
as these require Board approval and also a membership-wide vote.

In the end, I believe one of the most powerful consequences in Psi Chi’s
internationalization is what we model for psychologists and professionals in the field:
that growth is possible and required in order to transform ourselves and our organizations
in the service of “recognizing and promoting excellence in the science and application
of psychology” (www.psichi.org). Becoming an international organization has meant
developing and evolving our understanding of psychology, excellence, scholarship, and
honor. In engaging learning and embracing change and growth, we have ensured our
continued relevance to the field and to society.

References

Burton, N. (2015). The meaning of madness (2nd ed.). Oxford, United Kingdom: Acheron Press.

Curseu, P. & Pluut, H. (2013). Student groups as learning entities: The effect of group diversity and
teamwork quality on groups’ cognitive complexity. Studies in Higher Education, 38, 87—103. https://
doi.org/10.1080/03075079.2011.565122

276 MEXIAYHAPOOHOE HAYYHOE COTPYIHUYECTBO



Domenech Rodriguez M.M. RUDN Journal of Psychology and Pedagogics,
2019, 16 (2), 275—278

Domenech Rodriguez, M.M., Baumann, A.A., Vazquez, A.L., Amador-Buenabad, N.G., Franceschi
Rivera, N., Ortiz-Pons, N., & Parra-Cardona, J.R. (2018). Scaling out evidence-based interventions
outside the U.S. mainland: Social justice or Trojan horse? Journal of Latina/o Psychology, 6, 329—
344 https://doi.org/10.1037/1at0000121

Henrich, J., Heine, S.J., & Norenzayan, A. (2010). The weirdest people in the world? Behavioral and
Brain Sciences, 33(2—3), 61—83. https://doi.org/10.1017/S0140525X0999152X

Montalvo, J.G., & Reynal-Querol, M. (2014). Cultural diversity, conflict, and economic development.
In Handbook of the Economics of Art and Culture (vol. 2, pp. 485—506). https://doi.org/10.1016/
B978-0-444-53776-8.00018-0

Roberson, Q.M. (2006). Disentangling the meanings of diversity and inclusion in organizations. Group
& Organization Management, 31, 212—236. https://doi.org/10.1177/1059601104273064

Ross, S.N. (2014). Diversity and intergroup contact in higher education: Exploring possibilities for
democratization through social justice education. Teaching in Higher Education, 19, 870—881.
https://doi.org/10.1080/13562517.2014.934354

Watters, E. (2010). Crazy like us: The globalization of the American psyche. New York, NY: Free Press.

World Medical Association. (2013). WMA declaration of Helsinki — Ethical principles for medical research
involving human subjects. Retrieved from http://www.wma.net/en/30publications/10policies/b3/

Article history:
Received: 6 May 2019
Revised: 8 May 2019
Accepted: 30 May 2019

For citation:

Domenech Rodriguez, M.M. (2019). Transforming Psi Chi and Psychology Through
Internationalization. RUDN Journal of Psychology and Pedagogics, 16(2),275—278. http://dx.doi.
org/10.22363/2313-1683-2019-16-2-275-278

Bio Note:

Melanie M. Domenech Rodriguez, Ph.D., is a Professor of Psychology at Utah State University
(Logan, USA). Her research, teaching, consultation, and clinical activities are focused on
advancing diversity and inclusion broadly. Her research focuses on cultural competence, cultural
adaptations of evidence-based interventions, and parenting training in Latinx families. Dr.
Domenech Rodriguez served as Faculty Advisor for the Utah State University Chapter of Psi Chi
(2002—2015), Rocky Mountain Regional Vice-President (2005—2009), Editor of Psi Chi Journal
of Psychological Research (2012—2016), and President of the Board of Directors (2018—2019).
E-mail: Melanie. Domenech@usu.edu

CROSS-NATIONAL SCIENTIFIC COOPERATION 277



Homenek Ponpurec M.M. Becmrux PYJIH. Cepus: [lcuxonoeus u nedazoeuxa.
2019. T. 16. Ne 2. C. 275—278

Hayu4HbI penopTax

NMpeo6pazosaHusa Psi Chi u ncuxonorun
nocpeacTBOM MHTEPHaLUOHaIu3auumn

M.M. Jlomenek Poapurec

TocymapcTBeHHBIN yHUBEPCUTET KOTHI
Coedunennvie lllmamot Amepuku, 84322-2810, wmam Oma, Jloean, Old Main Hill, 2810

ABTOD IT0JIaraeT, 4To OJHUM U3 CAMBIX INIABHBIX JOCTMKEHUI MHTepHaunoHanu3aunn Psi Chi
SIBJISIETCS CO3/IaHME MOJIEJIN [UIsI IICUXO0JIOrOB U IIPO(hECCHOHAIOB B 3TOI 00/1aCTH, CUMBOIM3UPYIO-
1Ieii ciefytoniee: MeXIyHAPOIHBI POCT BO3MOXEH M HEOOXOAMM, YTOOBI ITPeodpa3oBaTh ce0sl 1
CBOM OPraHM3ALNH, CIy>KUTh «[IPU3HAHMIO U ITPOJABIKEHUIO JOCTIDKEHUI HAYYHOM ¥ TTPUKIIaTHOM
rcuxosorun» (Www.psichi.org). [peBpaiiieHre B MEKIyHaPOIHYIO OPraHU3alIMIo O3HAYAET PA3BUTHE
1 COBEPIICHCTBOBAHNE IOHUMAHUSI TICUXOJIOIMH, HAYYHBIX CBEPIIEHUI U TI0YeTa.
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Csenenus 00 aBTope:

Lomenex Podpueec Menanu M., Ph.D., npodeccop ncuxonoruu B [ocynapcTBeHHOM YHUBEPCH -
tere FOThI (Jloran, CIIIA). Ee uccnenoBartenbckas, rpernoaaBaTe/IbcKasi, KOHCYJIbTaTUBHAS 1
KJIMHUYECKAast esITeIbHOCTh HAIIpaBJIeHbI Ha IIIMPOKOE PaciipoCTpaHeHWe IIPUHIIMIIOB Pa3HO-
00pa3usi 1 MHKIII03MU B pa3HbIX cepax, a UCCIeA0BaHMsI OCBSIILIEHbI ITPo0ieMaM KyJIbTypHOM
KOMIIETEHTHOCTH, KYJIBTYPHOI afanTallid U TPEHUHIaM POJIUTENICH B CEMbsIX JJaTHHOAMEPU-
KaHCKOro npoucxoxneHus. boiia coBetHukoM otaeneHus Psi Chi B [ocynmapcTBeHHOM yHU-
Bepcutete mtata FOte1 (2002—2015 ), Bunie-npesuneHToM Psi Chi ot pernona Poku MayHtan
(2005—2009 rr.), penakTopoM «XKypHaa rcuxoyiorndeckux ucciaegopanuii Psi Chi» (2012—
2016 rr.). B HacrosIee BpeMs SIBJIsIETCST TIpe3naeHTOM coBeta nupekrtopoB Psi Chi (2018—
2019 rr.). E-mail: Melanie. Domenech@usu.edu

278 MEXIAYHAPOOHOE HAYYHOE COTPYIHUYECTBO



